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The first six months of being off sick from work:

If youcan get Statutory Sick Pay (SSP):  If youcannot get Statutory Sick Pay (SSP):
Most e mpagoeyte eSSP, whi cBome eémpldbpegmats SR e. g. i f

mi ni mum that your empl otyhearn MILS2T3 paa ywe eMkanyAn empl oy
empl oyers may add t o t huinsdeurndtehreitrh eoiw VU ol y  / shc:
sick pay schemes e.g. wbhuetr et ayioduew®srght | Mn!HOURESYY 6 u o
sick pay including yourarSeSPnot an empl|8Tplevedorng ¢ get
. . i earning, then SSH
SSP kicksdien bafenerfyowsilnl tfeard, Coyrorie ich [@aih@Fapply so
(unless in the current Bnapnldoeymiecnt yaonud RSIEpppReskEtdight d U €
coronavirus, when it i sAlfliroown-Bdgash)r(dOn. t habays Sap@|i d at
fixedAoaw8®wek (for Aproifl b2ek22diZny) unwell . This st
SSP lasts for up to 28 Afelek0se ek, (b yts Yu 'hNaldl €s3pSnfe
recent spells of sickne}["éioogm%geg‘:féomr@peslytn”g?%\swiolIé‘r,' ttﬂhrﬁftgon: 't;l
wi || be Iinked, so on th]j I n-yg e%r p e S ay 9
befweek 28. Your employ%1$A'shto 3'1g “Eéb%tdp“&@ya Fg!
SSP1 letter about a monbtﬁ\I OV oYrOel yMUSt PPV € Pl dy &
s | _ ) tt'( ISPcontrlbutlo_nflfth It
ome people jus ge i ng ., _may . q i f.y or a (
up. Under the ol insypmeen KO mv&%thfe:ll:'g\%orfonreem.a tc
Suppaonttousi ng(Benefany reh?y nN@ypdhiyyecbail mCredit (
mosiewl ai ms | tUmwivér bal fEo0%Rd&F 17 you get the olde
_ SA you can stil!]l add any t
But if you hawseveeen di g@@diiflriigipy el fnactoente E S A New cl
premi unwi(tShDRh)egnyg yo thteenre § Yy e ESA, which no | onger
casit art a nlenvw ocmea idmpBpoorrrte | at ed ESA; any top up wou
From the day aft eQonStSrPi bseYoepysg I ayyopug vdgong pms wi t ch fr
ESA even if you still rheengfyijtnyg tso néC sii k&S Apags e U ol
wor k. Any I ncome SuppoCroulsdyahpasn go voelr tt0p tanXc oCnfee di t
related ESA (if the SDPaNFatCeld@ByM aNoSpl i es) or you cz¢
on with UC
Other help:
Movi ng from oin workdé6 benefits to O0sic
I f you were working on a | ow income, you may have
T Univer sdlorCrmodiet recent help for workers. UC inc
payment wil | adjust, andfsy cwkmemayd gSamsusteehs mé h h s n
T Tax cWodiktisng Tax a@d€tirt d( Wag) Evedi t f(€0C) were o
CTC, some WTC may well haveYbeeoapaytoonfbgbog ¢€e
worker for WTC for up to 28 weeks of sickness. /
do get CTC, then you can also get WTC back on r e
I f you have been gettai ncchwotiacxe o€ & tdthde sskt: & yh emi tylo uy dhar
|l egacy benefits (adjusted for -ytowlreQurieSA $ wictoentle ) f p o«
|l egacy benefits t-BSAC¢c!| ai owimbaeC oir@éddi hae UEs as to w
for you,& agoybackaance othet€@cyNbreaned aw sxsl d 0did of f |
switch bet weé@nn tawernk ffioowtra nafo nvear k
I f you ar eWarnkian gc oTugpxd eCr ead i2t8 r cwoeuel kds ciafr ryyouorn part ne

You may also be eligible for:

1 Council TaxwhRetdhuecrt iyooru come under | egacy benefit
council to help cover the council tax, whether \
1T Personal I ndependiehcegolPagmeata (PbRPy term il |l ness

montihscl udi ng when-aynodu wheirceh wwarykicnognt i nue t o aff

ahead, even i f back ion weapkpdt AelPl Peashirdsi angai
savings or other income, andcwtkermiséeereybiut came wbo r
Pl Phdabout sickness from work, but help wi.th ext
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ESA and UC (for sickness\When do things happen?
In all circumstances: Universal Credit

You will need to providgpt gy DYVP iWd Lilig j(wLt) a sic
T a P Fitness for Work UZLEtrtdd\ie:rast_eal(lofgremup:gi.lI'Ierdis
a sick notelpaper/lingsyopp £8YIfehflLfhSchildre
1 ﬁnd, i f you ?rgwemploy@étl?as§§€§m&@nmwl%6mer
rom your empleo ey arge ion a .
not eligibled |fiomrg FOM Y%ngls&ﬁggjfuetttlneg p!é:ssfty
your SSP is due to end |Isf'ja¢!:1?yévmarkycr)lrerqo |8emeen)t
See the next page for ayghgplsofiof "A5geSE88/ERt npt
butiwai ti ng-fpem d® to 16 wee
ESA T as with ESA you must subn
You c | aeint hEeSrA start goisng kdhoevsrs tUbeut e
T straight awa¥mpf oyed, wapéuselbhdergo the same WCH
earning or an emplmoryee pwotneéemaviet Iteod doo iStSPt;wi ce
9 from the day after SSP bktopey afreyriohedaa tisegdf E DA
You can claim the ESA eldewiyt tooutgea GgGap,seyto urp.WCA
Mo snte wl ai ms wiIINewWy]esEsoe yfoo_u wil | LgCétInnrmet tef
But you can still staft _c al?arlnglIfISttyra%”gem?r&awaeyrS|01
ESA wiEtSW tihre SDP Gat eway’ apipel iWGA P OE,’C s is the sce
-hnow a -&d sually an ass
The ESA Oassessmenty ypl arsa® @ Qloaiamwanep tCoanmi t m
You start youiriasEsSeAs scrhéanitm pyhlmaistenree st arting a UC cl e
during which ti me: changed i f you are alreac
1 your sickness is accept@c8me wpwebliificates.
« | i K Epauyomabreal 'y t
1 you are tr dlaitmidt ad chai& gl L €¢ R : :
wodko a) you can be pai gl‘? [ﬂ'gril'nt %%OW'HI‘%@'Q&W&W"'kn
work requirements. You 1% i(I’SIII ﬁ’(avte t %% h'c ¢ %tWoarf
Cl ai mant Cofewst mert ESar Walaiglor requirements or
. . need y?u to ke eppt@PdiaFretm
1T ESA carries on being paid as ong as vyou fo ow
the steps in the Wor K Capabil tmgﬁf essment |
(WCAjee | at er. _I n this Af(t:erha%eevtcla?mrfﬁ)ontrlgutoryIE% you mayrpavetolg]oI S
T The two WCemsiromudmwhy |{EBW ugh seven owcndetaytmeg daly s o6,
a basic rate of A77. 00 & eW8FKkg dfedhbaededp cA%lmOf
if you are @ncerve2s hgmoady 88 Hd3e first 7 days. Ask for atehoradvance if ypu
f This might ke ttheepge emd |haye nolpter money.
rel atewi EBAHB for reny n iR -
childrenU@©nf aropmost nﬁo\\//vvﬁe ?%ua&érmgt 8 owaiting j?yso
you havd bedh T receipt of Income Support / Incagacity
T you must not do any Wo rgenefW Belefe DigableméniAlloRaNcE, PeRstort (Pebits
< . Jobseekers Allowance, Carers Allowance, Statutory Sick Pay
The ESA omain phas|e Q)rMaternityAIIowanceinthelast12weeks;
This kicks in froiny oNeept§ slgbuare ermivayérr ESA
th.e Work Capability ASC ygura?uﬁlﬁ/forgaym%ﬁa‘afESAgvg a‘?terpbelngre
T if you were on a redy Cea@sesﬂeﬂlﬂt&tﬁeSugpﬁrﬁGroupaNheﬁyot)f[Qel\ha)uQE@A
up to thearddil | A77.00Q; paymentsintheWork Related Activity group timed|out
1T everyone may get ong odterkZ2mathscomponents addged
| f dafipass t he WCA, t he nWajngdaysigrUC | werp gbolisheg pnd4/0g/291§. ¢
ESA wi Butssep. | at er h o wloyeyer itstll igkes@atdegst Siweels (o reggiyejyqurdirst UC
you aPpeedal .advice, bef o[Paymeg L bq;therpﬁmon rﬁAdvarg:esPaymentshasgo a lot
better- See the UC chapter
T your appeal may wel | succeed
T you would not always be paid ESA straightaway
if you just left it I eft and cl aimed again | ater
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EXTRA AMOUNTS WITHIN INCOME  -RELATED ESA & UCONL Y

Income -related ESA adds: amounts for a partneplus Premiumé or : Car er ds, Pensionerso6, [Sepvere Dis
plus some housing costs (not covered by HBus Housing Benefit (HB)for rent plus Child Tax Credit (CTC)- for children

UC adds: amounts for partner plus elements for: children (extras for childcare and child disability, housing costs (for rent pnd
some other costs), carers (but not with an LCWRA element). NB: Thererweadult disability or pensioner elements in UC

|
ESA Support
|
Component
I| ESA Work Related OR
| Activity UC Limited
Component Imite
: gR OR Capability for
- Work Related
I UC Limited Activity
1| Capability for Work Component
1 Element
A30.60 but |onfy pai inFrom A40./60 mor e
some cases with I[FESA and UC

BASIC ESA / UC without limited capability
ESA is paid at JSA levels
single rate only within Contributory/Nevstyle ESA, but a single or couple rate in Incerakated ESA / UC
1 ESA-reduced undei25s rate during Assessment Phase dhgingle no children; Full rate in main phase.
9 UC - reduced under 25s rate right through for all (whether single, lone parent, couple)

ESA Assessment Phase : ESA Main Phase

G - first 13 WeekS =i, < - from week 14 >
1

Contributory ESA / Newstyle ESA Incomerelated ESA or Universal credit
you have the right a I S Ufagy N € I .

ri buti onGagntyroiub mtaoTrh)!c'{]slrgé}&é at er& Lbﬁ%d el t'\he)r
eans tested, so you ﬂcdrﬂsé@td‘dq t00f| ¢ &rlgaYt &l eis&n oG f
ther income, saving'«:s ( §-a¢ tdnief &Y @ wickhan@nieg et

L. , , d|t.|ons orlt has t i me
essment plsaspald a r“oa

0
8
0 a week or A61. |€fsu%dtte°?p32“5yp aonlod Sitd e GPiN
i
e

[® N ]
g ~

(72}
3 ~

0OZ00d«w 33C "sow
QOSTYg— TOT

o S=s

n

O~N>S OB O ™™
\l

dfima h n otErSaAshencreases .al -
der ad8ls gol npame aAzd. EBA canamytill b

anSepporat eympbhegtraward of the old =
060 for Wraa PIP award or a new par

t see thel bgkbbe|bar a top up).

iwoi utthodnuyt IRiSAKY er sabk €redi arly paid ei

an clalﬂﬂNrCstﬁeﬁaaeﬂtd/fpé g8 A
odomu haye

aw VCtbmnﬂ-)f—l%%t f@mp up to it
&S AE S A u/!{’rf&ohr{ts ofesafooUc N's

varies. There a
A is onlwh@amdmm@memme yea
P durin@th@w omeo meeandt @
e
u
0]

=== 35— J 0 —

—0nsg O0< o

0+ O00 ™0 -
X~ >
c 8

+= 30 OSSO0
S5 <

ks or f fsg&%lér%tel aatsecfehEeSAQ‘a me
retlji , ESA premiu ,

méet VbarY{\U mi ght also claim H
t heornext cphalllrdSeOefn)trﬁQ(/LNe'gaYc;eyarbSen
nt

a

Aom—-O<CO =

=

tootrhe SupPhit v EF 98 Pexct"@ali a mou
réeicaesn@as miay f pyyat ner, UC el ements
ort Group critecrhiija gledtngmeomni ver sal

=

NB:new rules apply from The disappearance of ESA WRAC / UC LCW element
March 2015 if you claim | For entirely new claims of ESA/UC safieed3.04.2017, the Government abolished thq
ESA again after being turped| lower ESA component/UC element. The group still exists, so need to meet work conditions o
down see page xxx sanctions, butyouwdtget t he A30.60 promised by |the
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How much does ESA / UC pay?How long can you carry on
(rates from April 2022 to 2023) get“ng your ESA’)
Contributory ESA/ Newstyle ESA : ]
claimant 16 to 24.................... A...61;05*/ % P?t.roAb bult 02I’-;f:‘,l’; jEISAO /.ES'N
claimant 25+/lone parent 18+............... A 77.009 NCE pri 0 , receipt ¢
i mited dml wae areearin t he S
Plus either one of: 3 group.
Work Related Activity Component.....A 3 0. 68 i s adoresmessari |l y mean tha
Supportcomponent ............................ A 40 690ur | ncome af t er a year | f
*lower figure during first 13 weeks of claim in the Work Related Activit
end up receiving exactly tt
Incomerelated ESA: i just that it will be in
Personal Allowances: ) d ncamd GEtSeAd or Uni ver sal Cr e
single claimant 16 to 24-......... A61.05*/ |RPewpl®o who will lose out ir
single claimant 25+................. JETSTp— A 77_)§)~aV|ngs( capital worth over
Lone parent aged 16 or 17.....A6 1. 05 * / iAS 7worgkgi ng, as their income
Lone parent aged 18+.........cccevven... A 77. )'Olnt 0 account-rien ad ejdoiEBtA I/ nc
Couple one or both aged under 18.......varies clhatrm.
Couples both aged over 18................. Al121.0b6f -yaowd anyhpaeteawings/ ca
. , A : over A16,000 then you-wil!/
lower figure during first 13 weeks of claim related ESA or UC at -al | . y
plus the highest of these: 3 related ESA oqugli ypui tawypou
Work Related Activity Component....... A 30/w®r ks for 24 hours or more
Supp_ortCompor_\ent ............................. A 40“|6t0 can still be worth keepi
Pensioner Premium........cccooeevviniinimneeen. Al57 Dﬁoudc acnurrent | y recei ve any
plus any/ all of these premiums:
(O T = PN o R A. 38. !Bng omerelated ESA _ S
Severe Disability.......... R A 69 . Ihgc g g‘ze re Irnamtt 'e'g‘i EICSiIAm" ‘5%?1 'i V"'a"?
Enhanced Disability...A 17 . 75 sngl I/ncam agf)’5 %FElS cl aimants w
; ; . by the eSdeothéOQBapter on
Universal Credit _(for adults only): , benefits f or-BMA es udnest aainlds ¢
Standard Allowances: (weekly equivalents)y n i ver s al Credit for the s\
Single claimant /LP 16 to 24............. A 61..05
Single claimant/LP 25+..................... A. T74. @her kind of ESA
Couple both aged under 25.............. A 96 . 70 "' ESA can be stopiged for
Couples one or both aged over 25...A1 2 1. ( elt that b @
f your own misconduct has ¢
Elements: N unwelr| -
Limited Capability for Work............... A 30./60y cape done &amewhin d t o T
Limited Cap for Work Rel atedowhelyi vity A 75
Car €.r.S.0 e, A. 38. ﬂSyo"e fa|.|ed t o attend for
NB: UC is always calculated monthly, but weekly equivalents i ¢ h  mi ght mak e you be tt
shown above for easier comparison. Thét®adult |1 Yy odue absent fravinthomeé wit
disability or pensioner elements iiOWE@r elements for |l eaving word of wéhere yol
children, childcare and rent may also-a®#yJC chaptel. Get advice if this happens
. Financi al sanctions can al s
. CONCERNS: the Work Related Activity (
any people are actually worse off on ESA than they would hq;ve | t | i n
been under the old system of IB through loss of age additions/ ee you ar e n o ¢ O.mp y 9
dependant additions. Having n%qyduriS@Wemttm%fBten%eél'dtgccﬂurb(ﬁe

for Disability Premium was a further significant cut.

Setting the amounts for Contributory and hnelaiteel ESA at
exactly the same rates has meant some people losing out on
passported benefits like the remains of the Social Fund and

prescriptions. But in the Support Group, an added EDP meah

Big Book of Benefits and Mental Health 2021/23

8K i

replacing page 14

Universal Credit

UC behaves-srlille eldn E&She ab o v ¢
'l eventSead Ityh e espd ppacreat e
WSty more details.
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Benefitsfor Carers C =
al erlr O0S
Background claim it NOW!
Considering the ne&ailkhmn :
research by Carers UK ¢ st u,
in 2015) is saved tbyth ar
i nf or mal care, then beneA[its for carers are apaltrj
the moment, poorer carers can receive extr
The val ue Affl €Cmayearl e t pampunts withiemeans tested benefits.
who provide carfeormioai momebody el se ,
of 35 hodirss caiawenek d ry.¢ f A gent@ldor receiving these extra amounts thoygh is
the carer is on nsce/aahmesemd;:lsamgmgiasar@wléoﬂ‘thetIWOdUCtlonOfUnlversal
j uBt .a85we ek boentltyerj uosftf o Creditt Ar@n wi | | be owinperso
hour
. . ac arerW|th their ow health robkﬁgflbly
Things are |l ooking up a IHrh toﬁb Eaﬂnln%ﬁ‘)rji Wwher e
up, applies that was orl|i gl \f oget %rlng
up to JSA rates (currentl%t" % qBEX%mqurﬁ s e
Carers Allowance Suppl elme 93' g@ad u tgeérgvgl ea yssu%s%
in April 2022 , as som I-|Y g] ﬂNg get |
UK Government to do for aOY"eV% ﬁr%VY'IIatW@O er ngcaﬁers
Scotland is effectively tutpe t omaw; |hje abl
effectively bring CA up etbemenwfcghqflssttlme
I n 2008 the BBC r epor t e|deoplévaho wiltbe kettemeff urider UnivergalsCredito f
obtaining all the ser vi|owvdlscepe tiewitra eemkfit immnedately. y pij c al
homemaker amounOtOosOBtps. as. hme A3 0 _
l eaves out the extra c hldroplewhg wikherge ofatdhe imeiofdrgnsfeyi| ¢ h
someomne wHysi cal or mentfartome®@adltthd dmegadn < utlastesd . be
And per haps t lise hceoasltt ht of wahreceimeapnpeetaist transitional protectien
are twice as |ikely to |kheywileottnilelto rdcdive thesetla gneoant, alkeeit t h
general population. frozen at the same rate. But many will not.
Even aZ02Zpad ntmeaasedal nlingw, theh T the tlme then to make sure any pdtential
waoef A9.h5f0 in.h‘?‘g ,dcsorrbe|oan|emscafr N 9cd P r diellofig | | owan
mi ni mum ofuacrs an ene g ar
Al |l owance, woul d be pai §Nth~a§sgc?ted5e8tltlem%\ntto mear{ste?terc]iextrars.eal
living wage of -sa@eound |A%.5%0 adnc ofmpYdmetimes with potentifl o u g h
s LR pgwage. o g hak MR ihd hohef'éf ind pRrion being cared for
be A346.50. Of course mgnX%qiCh' € I'n ar [mor e
hours than this '
And as G@f enbughi shhe well fare reform agenda
is already having a neglative impact on carerg. Cul
soci al c aarl eo nbgu dvg etths new, tougher rul es
for receiving s-iaclneadgs gradyt e benefits
hitting
And mor e -imantyocaome s wi | | be affected
both by the replacement of DLA with the Personal
I ndependence Payment and the introduction of
Uni ver sat e&dedmnt .

Big Book of Benefits and Mental Health 2021/23

replacing page42 April 202223 Updater PackPart 1



Donot mI S S O%anetngps

ppropr i @tne Paenmosuinotn

Credi t.

Nonmeans tested benefits are simpler and better knownSome benef it s simply act tc
Almost everyone entitled to State Retirement Pension clffmesin.s i on Cr erdeilta toerd |ESA meo u |
Yet only 50 to 70% claim thH&@nsion Creditentitlement an(P a |y d y ,? g tn 2 g d d Ia];‘l Ij er g 3 ? € i n 2 g ;
takeup rates can be as low as 30%tmuncil Tax Support y
among older owner occupiers. In working age take up rgtes vary
from 70 to 90%
All sorts of reasons have been advanced for this: compl¢ Incomerelated E_SA
pride, dislike of means testing and seeenBatrriers to due ‘E‘Cg WAerek-
Benefits f inf ti :
enefits for more information Appllcable
Taking Pension Credit as an example, the biggest issue Amount
research, was that people didn't know about PC , didn'ta\lj Other income
applied to them., or worried that it would only be taken B counted:
from other benefits. :
A205 e.g. Contributory ESA
It may be helpful to know that: A 118
9 Itis relatively straightforward to make a PC claim
9 There is no savings limit in PC at present.
I PC Guarantee Credit can pay atopupinsomecasgSen f or exampl e if you are |
incomes of A494 a weexk oL _a _counl ar A200 i f __singl

and possibly more again.
9  Getting PC can make it much easier to get other hell
The amounts may be less generous, the forms longer al

processes more complicated in working age but it also g Maximum UC

worth checking, especially after any award of PIP or AA

How do means tested benefits work?

A1509

A4l

Universal Credit
due, if it was paid weekly

Other Income
counted

e.g. Contributory ESA abol

Well that is what th+4 rjf S 9
. Al18
But to get a gener al i dj C
principle, all the benejf 0 prk b
simple comparison bet weeTT .
T the amount t_}a(ﬂdlawy8@§§%mé¥pocuerneelated ESA sum mi¢
and childrerndepeddi ogF®omelywinv e rtshael sQrmesdiatr,e act u
particular circumstanmesthlanwd but i n weekly terr
T the amount youihahv esocntemi $1gi $ njust to illustrate
i ncome ignored and otheeciasmeusnts. cBomeé epeompl & ome
savings than they would under the ¢
And t hen t éoken ’ n The point is that:
See the exampl 9 I'f your otbhedtomenamment st
So the safety , anlyemafhier says you need the
i ncome counte(“ S¢eMSt L\Pomo r getthtaan safety net
ensure you han — : ?3}@@ awoget anything.
amount to i v
However , it is always wortt
Of top ups and tapers 1 there may ne an error in
Means tested benefits, thkk& WhHrks &g 'cfong'HqLirhth ybu§
needasccording to an arbitmdry bsec,ee{‘lénscétu St 97 t he
rul es fefn-Wl]hldntttb’I@BGDlllrh(BG? you m|ght be ab'e t o qua'
you have available to youfyrther action. (e.g. cla
The actual names used in 'b’b(heeﬁ‘?’l%e Ehymeo”tde%rcrri
thesefapat ycai e amedma ed SUPPOTL WR roup)
ESAﬁmaximumoamowntversalTgkpﬁbtaﬁrextreme but not L
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T How is PC Guarantee Credit worked out! |

PC Guarantee Credit starts from a base line of people needing a certain amount to live on each weel; the equiv
of I ncome Support/ JSA/ ESA O6Applicable Amount s,

treated within Guarantee Credit rules is more generous, many people who would not have previously|qualified f
means tested help can now do so within PC Guarantee Credit. Some may qualify for a small PC Savings Credit

this is on the way out. For more on PC-isseeahe forthcoming Big Book of Benefits and Money for Oldgr People.

i It seems | ikely that the or
,Sb\pproprlateAmounts : h I NCREASE to help with rent
omeone cameapprwpthatef a0, MdMegsipehsidomgad®ensi ot
guar @notree t he | evel of i qome. o lide s oP &P 1.8 gen Ay | <
to Iléabktbobugh the DWP Cj{\iotsﬁ E%g Is‘L_”l”gh ?y )
friendHBiperr otperi @tne tehm@untl et t er s ' _
as do we in this chaptefhe DWP comparre pyd@rtoe amou

what you actually have c¢comi
Anyway, the basic leveldi keerénece20226238r amneee Cr ¢
1T A182.60 a weekor if ye.ughaarrd essi ngl €6:6 . He get
1 A278.70 a week i f yofu Alel a8 Tmmpweeki adlte sam
a single person is A182.
Of ficially fi$itisndasr d cMAdemnBehethe difference
Guar ant ee fi guirresPC Guarantee Cred
Addi ti onal amounts are trhenmaedeed jtno wiotuh - bBe@Fsdyceea r
amount as a single persotnh@rr@Ht‘e%upclheangé'ﬁaenq;deoamel
additions that means youtrhea)ppag@riidaetet RAOUEharl es
1 I NCREASE you have housimg ntosP€ slb@h mus
some service charges/ i I e ar.g.e.s t (.b
only if they areNBf@reI;p‘%‘%'ﬁ"! L’ngltén hﬁaosnbi(é_c?ﬁtj'?%ustgr)}
with mortgage |nterestC3§"QQw'a{q’l_o rermagm@e i hei
included in your appro?p afel®mdin ReDI A2BONHS
. heca_psproprlaase aannocumptle |
T I NCREASE one/ both of WO g f ar e, i may etf ; ;
REA- A 8.570. aki9% ®'heir in
cl ai mi &g ACdroewranc e (whettheyr iilgibcﬁt@e
actually get paid the Cr}ﬁﬁ
9 I NCREASE you have depe®feén rafe
young person |living wiaha
1st Feb 2019 this would -
Credit)
T MAY | NCREASFKFou have:
Ueither rate of Attend
Ueither rate of Person
Payment (PIP) Daily L
Uor Disability Living
the middle or highest
Savings / Capital:
There is currently no upper | imit to the savings yYyou c;
However, savings over A10,000 do reduce the amount you
sums. There is talk of bringing in a |limit (possifily a:
generous in PC, except that any pension fund now counts under separate rules. PC then:
Y ignores all savings if you have |l ess than A10, 000
Y counts you as having an extra Al aoweelr d-tamfei AEPONCoO
A10,000. They count your partnerds savings as well a
NB: | f you qualify for PC Guarantee Credit then yaqu ar
WI THOUT their usual A16,000 upper savifAgs | imit apgplyi
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Additions for People with

Disabilities Additions for People who are

Th@&evere Disalhisgiitge AdidCaliey®o t he

Severe Disability Premium within the her means

t ested-abnednenmeiancsdéaadesek dil F |sd:caalelresd Atdthﬂﬁedtnsnlden

yodrppropri@Gtfe yoomaunt to th® €aeei um within |legac
enefits. ABIB) SiSamoontuf@ed i

T Get tHheisgalgihlto ty beneﬁaptpro'&)rlatte mdi rfi ryuwnu geu a rhaem

Ut he Care Component of he middl e
or highest rate, orfT GET GmarAlrl owance for [ ook
Uthe Daily Living comp%‘h'@%‘?n%f($3‘?© @ahaRieheon E
_rate; or 9 have cl|l asmdti|l 6awrece, but
Ueither rate of Attendpsdre AhLdOWRANCRKRO U haywa lgl
AND bpaitd because you get anc
f nobody getds /laliaw — i s known @dusndhearviiynign anent i
CarserEl ement in -UafverY9al Gdomeeidt to be | iving wit
| ooking after youd HeWwkeier 6 carfem. cﬁlnterseanthe W &
pai d aCaANlelrowance, but get
premium in other mean;oaysoiﬁd a@pnp?,btlsoggl ?}g%g
i s not an issue her
AND See the next page for what
Camilla claim as carers
T youcamuatleidviansg al one. For m—2Li-ct —of + hno
people who might be I ivin ar e
NOT count ed, see the mean ts in
wor king agkeheh8pPeltiwvhng
conddtion
| h abseen known 1o rAgtehnec yP etnos i
these amounts when calcul at f in doul
get your <calcul ation checke ndent
advice agency.
e.g. Camilla is under 66 a ontribut
ESA because of Dback probl e has PI P
Daily Living at the standa b T,
because she does not I|ive ot get t
Severe Disability Addition eir
@ppropr i éaftoer aPeornusniton Cr edi
Charl es, however, has depr == 5 g of his
di fficulties, he puts ——sA—4Fe6+—Attendanece—~A+tlowance
which she is awarded ENQTHE | ower r ate As |a res
of this, Charles and C¢amiTla can now BOTH ge|t a
Severe Disability Addi|lThéRension Sewitesametinesimiss theheeexktra
appropriate amount c allameuntd Wwherocalculating entittement. If in doubt,
Appropriate Amount get your calculation checked by an independent
Standard amount couple A27s. 7 ptdviceagency.

For carers addition PC just need to check their

that each of them can be can be ignored for the

DLA, PI P and AA gper p@gqerefd tatse i citcloane d|wed o s
nsion Credit.

severe disability addition (1) A 6 9 .| &brds” but for the severe disability addition they

severe disability addition (ll) A 69. mﬂ)need a bit more information, on a short PC10
A417.50 form This is mainly to confirm that you live alone pr

Their new A417.50 App it gat?hsﬁg%ethe'&gx Qhgradulisiliving 1o your, o

oi nt igcome of A259. 4pmecouldbeignoredy i o uys page) |[means

he )Ié wi A1l5 8Gaulafr aind e e CJcaallds ind E@mlldwould need one PC10 each,|so

eek.

B:

e

j
t
W
N
=
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The Severe Disability Premidm 1 usually lives somewhere else

Addi tion ol i vi ngl &askmgoyddyé volugag onctgriiable bpdo N

as a carelnd is paid for by you or your

Certain people who may be living with you are partner

ignored. This includes anyone who: 7  jointly occupies your homand is either the

q is under 18 co-owner of the propertyor is jointly liable
with you or your partner to make payments t

a landlord

(=)

i gets Attendance Allowance (at any ratB),A
Care at the middle or higher rate or PIP Daily
Living

T is registered blind or is treated as blirfidin

which case they may well want to explore a
claim for disability benefits

Cl ai min
e

r

Rights worke S
l ooking

re
awaemce for

0]
ns that neithe
d Cowvtmiviapb ddh
r
e

[
m(Q
—~Q

sts that a
er each ot

eo

r  af Alhl
BES$
n means they wil two | ots of
p

amount goes u

9
Appropriate Amount: 2 7 8. Tf@ acouple), PLUS
6 9 (sdvere disability addition I), PLUS
6 9 (sdvere disability addition II), PLUS

38(8@arerds addition 2)
5.20

49
Their A495.20 Appropriate Amount
Guarantee Credit on top of their

D > P e

, mi nua28be
pensi on, Co

S
he

et
by A77.70 (A38.85x

S N

o

I,‘
|

e

t .
f mveanixclels ea ¢ healr | Re
Ay widdrndesrtliyiln@ aevret iatn

Car

38(8Aarerds addition I), PLUS

b
t

2)

r

WARNING: -Cl ai ming Carero6s All owance can |somet

If Camilahacdhothad her Contri butory ESA (or another [(Step
been

more than Carerds All owance ) she would have

Charl esd Severe Disability Addition (worth A$9. 40)

same would have been true the other way round, had Charles not had his Retirement Pension.

But as neither of themwould get€A e t o t hei r oibisysefe forahem o gogghebde ne|f i t s 6

However, if you are CONSIDERI NG cl aiming Car ¢

Disability Addition or the Severe Disability Premium within Pension Credit, Income Support, ESA or JSA

check out the next page and get advice if in ANY doubt.

This ocarers conundrumd6 carries on within Pemnpsion
to claim similar amounts under the working age legacy benefits. Now, new couples would usually mgve on

to UC
See the example of Gandalf and the Balrog and the Universal Credit chapter for more details.
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[ Changes ahead for Pension Credit ]

Your changing Pension Credi summary

Benefits for people over pension age are not changing in quite such a dramatic way as for those of working age| No
worries about two migrationsESA and Uni ver sal Cr edi-Persamaldndependeacef erf y ou
Payment. But while protected from the full force, there are some chill breezes: For more details on these changes see
bel oweé

Recent changes to Pension Credit Changes for mixed age couples due to UC

q PensionCreditagehasincreasedtoGBformenantf‘ omi x¢€ d ageé6 couple is when o
women increasing along with the Retirement Pensigﬂd the other is under
a 1 from 15th May 2019, there is no longer a choice for
either the older partner to claim PC or thgounger
to claim a oOworking aged ber
both partners to be over PC age.

{ Pension Credit has been cut in real terms

U increases in Guarantee Credit has not always
matched the cash increase in Retirement Pension

not the percentage. In some years the PC increake EXisting claims by mixed age couples fiipafore
has been below inflation. 15th May 2019, areot affected, so long as they stay

~ . . , . . on PC or HB (for those over PC age). Lose that for 1
U Savings Credit was first frozen and since April day and you are off PC and cannot get back

2011 has been cut each year. It is no longer
available to many. 1  Up until January 2021, some new couples , where
both had SDPs in place could still claim a working age
) legacy benefit. These have the same additions as PC
Changes for savings and a pensioner premium to make up the difference

I For people retiring since April 2016, Savings Credit is in personal allowances. So no loss

due to disappear entirely merging into the new singl§  But since then , most new claims from mixed age

tier State Retirement Pension, currently worth couples would have to be for Universal Credit
Al85. 15 a week ( areadonjno r e insteadniyd hiasc re pemsioner element, meaning a loss
Some may no longer need to claim PC, but it will ofuptoA157. 65 pfa all coumes &ffected
continue to be important for many. f Thereis also no severe disability element under UC

T New freedoms to access pensionpeté Pensi on and restrictions on the car e
Ch o i € meamthat once over PC age, you will be would have got two severe disability and two carers
treated as having an annuity type income, even if you  additions under PC, lose up#®2 80 a week
leave your pension pot untouched. Drawdowns fro
the pot will be treated as income or capital dependin
on how regular these are.

See the example of o0Gandal f
next page

I Itis also planned to introduce a savings limit on Pd.

Best current guesses ar|le for cAﬁna@\N(B)IgB(DOk it ils al

possible this change may not happen

N

Benefits for people in older age are getting increasingly
separated from those for working age people. There is ¢hange
Changes to all on PC as a result of UC |[but perhaps less hostiéssentially older people vote and may

] ) ) ) ) for the Government , wher ggas pe
i while Pension Credit stays outside of Universal | 4re not our people, which is why the Government play tp the

Credit, the changes i n |Qd4gankactad o BuPtheftlard &ill bigefaibbs hlelde
X

eventual abolition of Housing Benefit and Child Ta|
Credit as these are absorbed into UC Pension Credit is remaining beyond Universal Credit but with big
The ol h dded I:,C_changes to it. The oOonewod |State
1l ' plan was to have extra amounts added to PC:| yitterent. There are new Pension Choices that can affedt people
U a PChousing crediio replace Housing Benefit)[wi t h even smal | private/ works
but not before the end of 2023 daily care needs operates under the very different AA/OLA
U a PCchild elemeninstead of new claims for scheme. There will be concerns about paying for help in the
Child Tax Credit)- from 1st February 2019 home and supported living/residential care.

There will no equivalent, though to WorkingTax |So i tds time for a new Bilg Boo
Credit for those continuing to earnon alow incomgi ssues i n Oopension ageod6 more f
after oOpension ageo6. Un iBigBaolsoaBenefits, Mahey & Older Pebple@22/33 | a t
pension age, but not if you are caught by the mixe
age changes and are stuck on UC.
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Examples: Gandalf becomes a mixed age couple
Gandalf the Grey is of a great and WinSsSmsetss but
Pension and Pension Credit. He i s on Credi
Lothlorien Law Centre, with Attendan ince
smitten by the Balrog, 62. I n ordewyl 1 a hi
Contributory ESA-rted mped WEFSAbY nl rha sme groun
where they plan to I|ive.
Had true bledwd eht Magk 2019, the Balrog ave |
couple Pension Credit (PC claim), bu 1dal f
age benefit until the Balrog comes of age. But t hi
whi ch working age benefit they can cl ai m.
Gandsalsfi ngl e income on Pension Credit is currently

Appropriate Amount Assessable Income

Standard Amount Other Benefits

single person 182.60 old State Retirement Pensiofh41.85

Additions (A61.85 AA not counted)

Severe disability 69.40

PC Appropriate Amount: A252. 00 Assessable Income for PC 141.85
Pension Credit = 252.00141.85 =110.15
Actual total IncomeA3 1 3. 85
(made up of: A141.85 State Retirement Pension + A110. 1°¢
Had the Balrog been able to join his PC claimthel
and the Balrog could have cl aimed as a carer Thei

Appropriate Amount Assessable Income

Standard Amount Other Benefits

couple 278.70 old State Retirement Pension 141.85

Additions (A60. 00 AA not counted)

carer ds 38.85 The Balrogds Contributory ESA 1

Appropriate Amount: A317.55 Assessable Income A259. 45

Pension Credit due = 317.55- 259.45 =58.10

Actual total Income&3 7 9. 4 0

(made up of: A141.85 Retirement Pension + A117.60 Co
Still a |l ot Il ess than if they carried on claiming separ
mi ght have a case for c¢claiming PIP
But as things stand they have been told by DWP that if
Credit and the sums there are a | ot worse:

Maximum UC Assessable Income

Standard Amount Other Benefits

couple 121.05 old State Retirement Pensiorl41.85

Elements (A60. 00 AA not0OBounted)

Carers Element 38.85 Contributory ESA 117.60

LCWRA element 81.75

Maximum UC A241. 65 Assessable Income A259. 45

So with income now more than Maximum UC, the couple ag¢ entitled to any UC. They will be stuck in
pensioner poverty until the Balrog becomes of pension age. And the couple can then switch to PC.

Actual total IncomeA&3 2 1. 30

(made up of: A141.85 Retirement Pension + A117.60 Co
Had their income been | ow enough to get UC, the
| ower ABa&Tro.fb HPeC . The only concession that UC m:
ol der partner getting AA triggé&renantLéEWRAOelbae
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coul
or

up
h e

So
f

t

s ums

e .

c a r fe Medlis for the Balrog
on

C a r e Bafrag for Merlin
severe disabilify Gandalf

severe disability the balrog
Actual total IncomeA6 1 8 .

Appropriate Amount
Standard Amount
Appropriate Amount
Pension Credit due

couple

(made

Additions
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[ Working out entitlement ]
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A.Your Personal A”OW&nC@ote: all figures now at April 2021 / 2022rates)
Thi sflisst ar at e amountSeldeaesdad whri cyhewreraq@ep(pd)i.es t o yol

Single Pwirshhout children) Lone Parent

aged 16%.t.0..24. .. A 61.07 aged und.erA6118*05

aged 25 and..overA 77.00 aged 18 ..0.rA707v.e0r0

aged over PC . .ageAl®PT o0l vy)

(ltover 25 rate applies in main phase ESA)

Coupl e

either/ bot.h..undgarilés

both over .18....... A121.05

either [/ both..ovk27 PqP@goevityher benefits get a to) up vig Pensi o

B.Your Premiums, PC Additions and ESA Components

These are extra ampphitcakllde ddhoAdmpoagwieaopé |+ fe cir
e.g. being ill atgetetritmg nA A./aDHReosr/, Pdbdetianigl sa ocfar enrow t o
premjumee overolfeaaftheasttedadp,aingyn tdP@e yywammal 6 Al | owance

The highest of: Singl e Coupl e

Di sabilit¥y/ /PS/e mh 8M..0n/. 36 . .2.00 .. A51.60

ESA Work Related ACc%*.i.vAi3toy. .6@o.mp.o.n.ent..n/ a

ESA Support .Comp.onent.A40. 6.0 .. n/ a

Pensioner PreMmi tm. (.nat.nPE) e A152 .(%0/

pl us any or all of:
Car@rPremium [...Add.i.t.i.oM38.8bguvalifyingh3au8b |/

Enhanced Disabi.l.it.y. . . .RrAelnfi.um ... A25.35
Severe Disability .Pr.enhi6wOma4dr Adwad/t/if.o.ilBgd .ad@/ A1l

‘Di sability and enhanced disability premium do not

WRAC not included in new ESA claims after April elss [/ inked
‘Pensioner premium already i ncl-uckdad cierd tgsiaanoanlto wdn tdyenp oM@ nt s .
Mi xed age couples can no | onger start a PC claim since 1504h May 201
fits instead, but moBwhiwé h | hd s vedoteengsa iloagelmeé i@ e me n t

/i th pensi

nder -tetamed ESA regul ations EVEN WHEN BOTH MEMBE
nd could individually qualify for an ESA componer
i gher rate for couples. All the above amounts ha\
022

. Your Housing Costs

ousing costs can help with:

some service charges for flat owners
site charges for tents

using Costs used to also include help with mortc
fact, these payments were the main Housing Cost
| -0 @an her t havni aa tphae® ospeppbarrta tfeor Mort gage | nterest
ent is dealt withHbobhsounghBangéparate benefit,
he remainingi Houlséarga Cmtbkgesd t o your applicable an
enefits and are just as much part of your applice
i mited help is only available within a claim for
| ai med by anyone, including many people in full t
or more details of how housing costs work, Suppor
ni ver sasle eCruenddietr t he Pay.ing for Housing apter
The total amount from the above { e adi

A-aCTI O—0H I ®P-—IT=2=2TITC) NIT®C
5 O

APPLICABLE AMOUNTor Income Support, Incomeelated ESA and
Incomebased JSA; or
i APPROPRIATE AMOUNINh Pension Credé

Big Book of Benefits and Mental Health 2021/23 replacing page 75 April 202223 Updater PackPart 1




Which Premiums or Components apply? >>>>>>>>>>>>>

THE HIGHEST OF THESE:
II
Disability Premium (IS / IRJSA only) a
EITHERyou or your partner areunderPension Creditage andgets oqual i f yi rgg bene
DLA / PIP(any rate)
Incapacity Benefit
Constant Attendance Allowance
Severe Disablement Allowand®@R
is registered blind

OR you - the claimant - NOT your partner - are underPension Credit agand have been
incapable of work for 52 weeks

o' [0]0/0/0/0/00/00/00[00/00/0/0000/00/00/000/0/000/00/00/00/000/00/00/0000000/0/060/60060060606
I

Pensioner Premium (not PC)

K R R K KR R R R R R RS R KA R KRR K

Claimant is:
under Pension Credit age with a partner over Pension Credit age or
a single man who was over Pension Credit age but under Retirement Pension age (bef@
these were equalised and who opted to claim JSA or ESA. Should have switched to PCgj

better offd considerations used to apply as 0- whet h
those moving over to UGse this,as UC has no equival ent opensuomer el e

]
[0/0/0/0/0/0/0/0/0/0/0/0/0/00/0/0[0/0[0/6/0/00/00/00/0/0/0/0/0/00/00/00/0/0/0/00/00/00/0/0[000/0[0/60/0/0/600[060/60/0]
II

9/9/9/9]00|013/0/90/0/0/0/0/0/0[0/0[0/0]d]

EEEEEEEMEEMW

o]
Work Related Activity Component  (Ir- ESA only)
You have been getting ESA for 14 weeksl
You have OLimited apability for Worko # see S
clzil_im_s_fron_w. April 2 017) by either pteatsdihg the
a shdving limited capability for work
[016[016/010[010/0/6/016/0/60/0/0/00/00160/00/00/06/00/00/00/00/06/06/06/0/6[06/06/06/06/06/000060060se000
ll
&
Support Component (Ir -ESA only)
You have been getting ESA for 14 weeks at once if Special Rules
You have both o Li nanddedd nﬁ:arewlbiCIaiptay)iflo yWd rok
Activityd (see sickness route chapter) by p:
@

IIIIIIIIIIIIIIIIIIIIIIIIIII

Allowances and premiums for children

For most people on IS, JSA and hnefateel ESA, money for children comes separately from Child Tax Credit, whe
you automatically get the maximum Child Tax Credit. There are still a few parents still getting amounts for childr
within Income Support/JSA instead, and child amounts came back into Pension Credit from 1st Feb. 2019. Am(
also appear in Housing Benefit sunadl fdaimants, to offset amounts for children anywhere. Any child maintenanc
from an absent parent or Child Benefit is ignored, in all benefit or tax credit sums. Amounts in 2022/23 include:

i Fami |y Riceaimepnprief b6) HB...Qll Yoeeeoieieaaaascieaaannn. 17. 85

1 &#ersonal Abid ccwamcceri | d / qu'dloirf yHBn.g...y.oung O0ped G on
for Pensi on..Cr.efdiirtst child if 6br B.preabys16tiébrb6chrdhbd

and, extra for child disability:
1 Disabled Chiébrd aRy ecmii tar en recei vi.nd San’) &FQte5 8P DLA/ P,
Y Enhanced Disabil i.ty..Chi.l.d..RPr.emi.uw. 44 HB

Y Disability Child Hi.gher..Rat.e..Pr.ehh.uém8 PC

'children born after 6th April 2017 may be affectled by the 0T
2the lower ratecovering most disabled chiliee mor e t han halved to A30.60 ender UC. al
3if on DLA Care (highest) or PIP Daily Living (enhanced) now quoted as an extra 27.44 to standard rate in HBeantleo@ined rat



i i i Paul anmdetSaataha Mind Drop |
Premlu_mSInaCtlon_... in together and begin cl air
Pauwlél,i ves on his dhégscheedtay on ESA as swi
on ContEmmpludyment i sod new claim, but it woul
Support AEISAYarsd Paul only ets the standarc
March 2017 and b ﬁeﬁa@BPt\ﬁi%hiSn their joint
area. He was just et h Ob&iehgaumREK]I ., only one
related activity ent in his ESA which woul d
went up to Al1O07. BeuUsrentt i@tessingle applic
He cdulgden any to ACEISH n/Oo i ASL14.6BM B =as a coup
as hESAabpl i cablwea noyw tlnoge ek Pmudomponent (they
same as his othe eh'e rbimg fee Ht )SiDFy A sHer @ | on

_ al,one) nd their pérsonal e
A few monfhsehdteung 2 ¢ N??S%'@U 9ing|%s) to one
claim PIP for himse Sgl yaspawa dedigheyr shapdar ¢
rate of Rh&ndypbekit BARhBACEACAMEability premiur
ignor eEASA nulms, bu Tthrlggegb'lqng a”ny eé;[ra.
And al so td Albbmaﬁtaeefore Ejk|nrgljatloalof[tlecra e amount
his elderly mother who gletxs pAetrtSeOnnéafalonU lel pojohabRrken @ 2
(AME c@ulrdenc e isv eAl Caorwearn ¢ el, xa sOE®& auppor t Ch mpbh.ema
already had more than t hSaatréai hiE nthias ¢ @ @ B &vipis DL BEY .yES /
The t woovearrleappiong Beepflpagl Cacreor I ooking akhter3&.i 85m
However, the CA award was sthtaWoAppIitaéI&&A&lFb’)ur
gualified h&mPfemitulme wo 3
i n tEhSA Isrums. So he nowgq&aq?@b\ 'mﬁ;&gttaé SS%@ has worc
his income was stil!/| th?hF‘ (i éé %%s%gls %et’g i
ignored,-ESAuappiscabl e Im\(; w H | e nE
to A146.45, so he ”EﬁAggbﬁ gnéoﬁ uglgé %§§nﬁ?.is f
Note: people gettingeob style Con ributor ESA.
from before UC-camesttiol I@%@Qg’ 'ar‘%’béa an - Cad cllalrkn
I ncomd ated ESA added on’ &'t OhNpt r'tf UetoheY eEr]%Attq OgC X 1

recei vi@argAlClacwance: 't ha me

l'n March -E8A8t i med <Cut tame &8 dee uit Boid Sotc k i S PP a u |
Al'l owance A69. 70 kickedTh@ir Ah éRedlatbeodddE SIAS alppwe rc a
thaBESE, GPAGBIA top up increases rish nfedufile o whdpcle 05
hi mMha6.45. 1 x O0B%A a%upport Chmpbh.eha

Sar a4, has been on SDaLr&ih(Emfh%Mc(de@altlp:Baﬁbrlalt%a y3 5

;?fg‘ﬁ]r Ii%rgih&%ggms%rﬁe? @tC$(feorr l ooking ahter3&. 85m

work related afEtS|AV|§ I%EﬁhC@&fec?r hepking Afte38padul)

appl iacneobulnet was i der@ (@Q$e‘f%r%e i gabiAite9 .Pace
c-ESA, so | iEkSeA R aoupl @@mIrSevere Di sabi Ai t 9P A&nN

Her health pe,dbsloemsheworsTeOtal Applicabl e Amou
askbWP to | DbR anhdh&BA [@awar
again. That involved a s@fIneomefSumpﬁrtamdAUmversale dih e |
she got a rise to the ¢upbndl DahRrg2021 aPhuband Sardh Rere dannedffons Wi
to the ESA Support Gr o lcRimifg®d. dheym@re feetdswitchbetwked thdlegheyS A S |
Two new pr emi-EuSws: appl y |penefits,lif they wanted e.g. to Income Support as carers where
f the Enhanced Di sabi | i|theyfESESuepeiiCemppnentiyauld be e@ayed hy & flightly

for PIP Daily Living |hoeencoupleDisapildy Prergium Oy WaikingiTaxCredit.n g
N ESA Support Granudpuiinhg: sorGdvay R fbofhord, So@ry chinde)reqiring a
f the Severe Disabil it ynewchiemsaihasmeedingté @corde@ joyple under HS ¢r e
gets PIP Daily Li-om e gmovingto anevwscouncil appaulsl meamadgwiteh tp UC
gets Carers All OwancENO\L,R)EtopLn%vﬁukdbd?)iﬂydi@ctfinﬁnﬁi(;nconu@ar{e('to
The PIP is ignored as iwha @DWRequld gayirta manhgédmigratignhtheyh new add@
ESA hasAt13e8®t & as -EISEr. |specasSDR Trahsitional element, on top of normal UC| The
However, the two ext-r aDWp haeelpderuapplying mfexeal rate ratieer thamceveving khe
ESA applicah204 .a7bauath el lestageunt dutthe High Court has ruled they should cover
an-EISSA top upAdi7 AB0#A 15 Bhefullloss.See more details under Universal Credit.
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ncome Sulpnpcoorbigsed & SA

ncomel at edApESA-2022)

1) CHECK ChoPuhit KA Loop| 3) | NCOME Alp

Ignorec api t al WRA&6, A600Q0f over -
care) Tariff income applies to capital in between. Some is disregarfl A. EarnlngS:

Gross earnintgss work expenses, income tax, National
~ Insurance and half of pension contributions

2) APPLI CABLE|A | P

A. Personal Allowances:
Single (no children ):

Cl ai mant éusleriehaufs.n.i..nN.g.S.....ccc.....

Part ner 6 -snde@ehdurd).i.N.0.S....cccoee..

aged overl6 and under 25...A6 1. 05 / _ lesseamnings disregard:
aged 25 and OVET..........ccceveveereeuennen. A77. . standard amountsingle..................... A D
! higher u25s rate applies to ESA in main phase on Standard amount couple...... e A.1.0
. higher amount lone parentr disability or

Lone Parent: car er & soripspeuified jols............ A20
aged 16 OF 17.....ccveeeeeeeeeee e A6 1. . ESA permitted work.................. Al1s52
aged 18 and OVer........ccceevveieiieennns A77. . childminding........ccccoeviiennnen. 2/3 of earnings
Couples: equalsNet Earnings for IS, JSA &ESA
if one or both aged 16 or 17.............. varies -
both aged 18 and OVer...................... A121 B. Other Benefits:

- Listall benefitsexcept:
B. Premiums & Components : 7 Attendance Allowance, DLA Care or Mobility, PIP/ADH
Any (or all!) of these that qualify: Living and Mobility, (_and eguivalents in Ind Inj / War D

. ~ 7 ReSettlement Benefit, Christmas Bonus
careperQL_J'ahfymgadullx.._ ................. @38.85 7Child Tax Credit, Guardi Il owan
severe disabilityper qualifying adult....A 6 9 . 7first A10 of War Pension owed P

Single Coupl&

enhanced disabilify ............ R775..825.35 [ | Tl e

2EDP cannot be paid with pensioner premium.

Only one of these:

ESA WRA component.......A 3 0 ...
ESA support component...A 4 0 ....6n@&

IS/IISA disability................ A36..80 S| 1 e
Pensione? ... n/a...A157 — -

3ESA work related activity component was abolishg 9 Tariff '”CQme from Capltal-

new claims after 03.04.2017. But can continue to b Al per A250 between:

if protections apply f A ,006andAL6,000- most claimants

“ couple rates whether one or both partners qualifie] 7 AL0,000a n d ,080%i6in res./nursirgare or partner ovd

womends state pension ag

*for couples only if a partner is over pension age. |1
pensioner premium is counted-\aith then net ofany D. Other income:

disability premium or ESA component
ypP P Ignore all payments kind, fostering, s17 & s24, loan protec|

C. Housing Costs - (for rent see HB): all voluntargcharitable payments
X . Ignore all child maintenance
mortgage / interest on other secured loans via
separateSupport for Mortgage Interest Occupational or works pension...........ccccceeevueeenn.
scheme since April 18
other housing costs continue to counte.g.

leaseholders service charges, ground rent, rent Student grants or loan@ifter specified disregakds 0
Crown tenants,-ownership schemes, pitch char of loans)

for a tent etc

5

Training AlIOWaNCE..........ccccovveiiiieeeee e

Income from tenants:

~|ess anjNon -Dependqnt Deduc'[iens ffboarders( 1 ess A20 +..hal.f..r.en F )
A106i.f05A484 A51088A224 Pl {1 SUBtENaNtS( | €28)S .. Aveeveeeeeeeeeeeeeeseesee ]

A 9i6f. 6A389 AD7 AMBALS4 4 )

A gisf 865292 ARa6AdBUnd Any other assessable income:

A Of un@ded 25 and on IS;J84r I-ESA
(with no ESA componant)f on PC | | [ e

equaldNet Housing COStS | | || e

equalsA | i cabl (
PP ¢ equas] Ot al | me
lessT Ot al | (PorEstép 3]
|l ncome Suppor Svieirlg paghs, April 202223 Updater PackPart 1

due (before deductions for arrears, sanctions, etc)




Exampl es: Mission Mer E .
( No : this stor of changing circumst } \
ming a cou e usuall means
a
| .

t e y ngi
as f or mi pl 1y
change-loickceurasn ward of PI P, -twhhearr el eng)a( ||rrt is
amounts can sti I be adjusted and 'nco o )_mlse(
Once wupountai It ignei,t e recently in fact, Mergemt woyr ke
okcraclaaclve call them in Wal es. Tshtiargtse cc atnmeel kion ga th
(and claiming thad Ihdery thld&kedyadaar hisn)nce since Me
he was been assessed as eligible for Contributory
time to get the WRA component and this was before
for any top up. However, his Contributory ESA t i me
Had he stil-ESBhenowgeht s aged@atfeodr EISn/Ac owmoeul d have | oo
Appl icabl e Amount Asseslisreado me:
Personal Al owance: Ot her Benefits:
single person 77.00 Contributory ESA 107.60
Components/: premit#ms (initially on a claim made befor
work related ac30ve@y comp.t/ mes out after 12 months)
Appl icabl e Amoalir. 60 Assessed ilMcdamBd
Merd&di nncome would have been td@oshbmeolmnst did SEJMApPpI! i
H ntributory ESA timed out, his |1
I

owever , as the Co
nceamd ated ESA

Morgan | e Fay, am, ohas fbhaene oHudMeed immut of her f1l a
wonder s what mlght happéenhiwsa (Rihsatb ehree fobvhdds hoduetrr H ey h
supportiwigt hh ear sharipfl oy ed et @i ne & enaodti nngu, ¢ kbautt s & éheelrres w N «
i ncome. She would be bringing her elderly mother,
hel l Note that there is no couple rate of the Wol

Appl i cabl e Amount Asseslsreado me:

Personal Al l owance: Ot heBrenefits

coupbasic rate:121.05 Contributor y0E DA

Component/ pr+vemi ums: (timed out, but still ticking aw

work related ac30veé@y choawpk.ground i f Merl/in were to be
reaessessed into Support group)

Appl icabl e Amoabdid. 65 Assessabl e N0OMcdmMe
Incomel at edc EISM0B50R151. 65
Actual total welekl . .yehicomemat=ed ESA)

Mer&i heal th has deteriorated mavdad hgo ihhAsg yf 4 iormde dl
nei ghbouring caves twice by getting brooms to car:i
trying to poison him. He is struggling with work 1
revi sion to upgrade him to the Sup@m@prmpteaGrsoufnd lyto
him apply for PIP

Appl i cabl e Amount Assessed | ncome:

Personal Al owance: Ot her benefits:

coupbasic rate 121.05 Contributory ESA7.60

Components/ Premi ums:

Support Componesal. 60

Enhanced Disabi2%t¥%5 Premi um

Appl icabl e AmoaBa: 40 Assessabl e [ ncamé. 60

I ncomel ated E8S8A100.=60B69. 40

Actual tot al ~V\fke]38l7y. OBcome = 5
(made up of A117. 60 Contribuebaye)fSESA A69. 40 | ncome

Big Book of Benefits and Mental Health 2021/23 replacing pages?2 April 202223 Updater PackPart 1



Merl in asks you for help challenging the | evel of
moved out. You | et him know that there could be he
Assi stance Fund, but that might force a switch to
decides to hang _on. The new PI-Blawér)d aingd RInP PDPi IM
(standard rate A24. 46¢|l athedi E§§Aewcluhbdml oakl hic b ene

Personal Al owance: Ot her Benefits:

single person 77.00 ContributoryllFESADO

Components/. premi#t#ms (86. 30 P/ P not counted)

Support componedndt. 60

enhanced disabill7i.t7yb5 (singl e)

severe disabil i6t9. 40

Appl icabl e Amoapd: 70 Assessabl e NAdamM®

Il ncome rel ated4E1S9A4 . 80 . £ 0

t al ~\5\62e9<1y0i0ncome: o
of Al117. 60 Contribuelbbayed SBASA HA8A8E4.030 nklome

What would happen t avihihs Mwoehmge fnimébp thigfa nh ew esntt a ybeadc k t
reading for a while after she and Merlin split up,
t he sea. S nhcaed tthoe ns,ursvhieve on seaweed gathered fro
cackles over he® Ramprumaded wMa spmds deary dSusdhif ol
Personal Al owance: As s eslsreado me .
Coupl e 121.05 Contributoryl1EFSAO
Components/: premit#ms (86. 30 P/ P ndt 0Dount ed)

Support compone4ndt. 6 0

enhanced disabi2l5.t3y5 (coupl e)
N. B. NO severe 0i0868bil ity
Appl i cabl e Amoud7: 00 117.60

I ncomel ated BEIBA2100=6869. 40

Actual Tot al :\/\fb~2RI3y.(3nﬁam’mme/p of A117.60 Contributory ES,
rel ated ESA + EAEBIABWh Meer IAé1g7 70 Mer | in | i ving alone, as | os
made up by couple rates on personal all owance and EDP

er , Morgan is startinbetoagéebhrheabt hspbebhgm:

damp cave. l graine has also been diagnosed as suff
benefits expertise, you advise a PIP claim for Mol
awarded Pl P Dai-l6y . I18i59i g Modtiei4.dz0 ){;e nahnadn clegdr ai ne AZA

Personal Al owance: Ot her Benefits

Basic rate (coupl ®21.05ContributoryllEFESADO

Components/ premiums+ ( 8§6. 38 Heéewr/ hewt counted)

Support component40.60 (126. 35 MoPlgPkamot counted)

enhanced disabili2%. 88oupl e)

severe disability6prdédmi um (I

severe disabilityé6prdmi um (11)

Appl icabl e Amoun325. 80 Assessed [ nddmie 60

Il ncome rel at S5E8MWL770.02608=20

Actual total ~Wetaxe‘:_>k38v.i4r5come
(made wup of A117.60 Contr.i
1

- rt eolrayt eEdS AE
A86. 30 PI P for Merlin + A

12/ /| ncome
6. 35 PI P f

b
2

But we dant to égive them that

Big Book of Benefits and Mental Health 2021/23 replacing pag&83 April 202223 Updater PackPart 1



Hawkeyed, -eye@dyveynwyowwspot t he @otlentoivaalncfeor c¢cl ai ms

1) for Merlin | ookhegwaitl ebquuisiowid@l gn fridartréselbl IPAWDN c e,
because he i s®orveadiawipdigngahblesng@f@ntt ri but ory ESA) .
2) for Morgan for | oMd&rnwiginea fptad rd Glt giveal iOmeaerc e, but b
is filthy rich and t-heseédrelbbpalbbe@esaboutnany
an amount for severe disability, as there would
Personal Al l owance: Assessed | ncome:
Basic rate (coupl®21.05 ContributoryllFESAO
Component / premi ums+ Car®@r All owatee70
Support componentg0.60 ( 86. 38 MHMéwrP/ nwt counted)
enhanced disabili2%. B86oupled26. 95 MoPrIgPamot counted)
severe disability6prdmi um (1)
severe disability6prdmi um (11)
car@rpremium (1) 38.85
car@&@rpremium (11) 38.85

Appl i cabl e Amount&63—50 Assessed | nadme 30
Il ncomel ated HIB1B0.30216. 20

Actual tot al We:5e5(9)7.i6150me = y
(made wup of . Al114.10 Contributory ESA + A67.60 Carers
83. 70 BlePliPn+ Al1238. P9 PWor gan

But wke dant gige them that either

t o

Mor gan beingbsawhatdwdn€areould open up the possibil
claiming I ncome Support & olrn-odenlea tceodu pH SA. i lrsttiela d2 7otf
they could have done that, but now they cannot swi
A40.60) would be replaced by a A51.60 | S Disabilit

Personal Al l owance: Assessed | ncome

Basic rate (coupl ®21.05 ContributoryllZESAO

Pr emi ums: + Car&®@r All owatee70

Disability (coupl B&8)l.60 ( 86. 308 MBrpPimot counted)

enhanced disabili29%. B88oupled22. 35 MoPIgPamot counted)

severe disability6prddmi um (1)

severe disability6prdmi um (I1)

car@rpremium (1) 38.85

car@&@rpremium (11) 38.85

Appl i cabl e Amountdl1d 50 Assessed | nddme 30
Income SeppdddldD. AR 27 .20 Actual total wel&OB.ihTome =
Goi ng dfowm et daenrdo wctleai mi ng I ncome Support does mean
up until 27th January 2021 as those with SDPs in t
foll owing a Court ruling that taking a | ot of mon:¢
di scrimination. Since then UC have finally d6start e:q
but only for now for those with an SDP. Nor mal col
Government opted not to do so, whether toG@rop peoij
I f the coupl e-bhaasde ds woié& chMhaerddiram Mer | in mi ght have be
on the hassle of keeping hibsrigSAwgulad mafgfoe aitg . t Belt s
F Merl in would thenks akltluawadrycdef praildoChiremg after

qualify for her s-éwvesiaeagdithabicloiutpy eprAd@i. @ per v
F Merl in could then stop his CA claim, so that Mo

|l ose @ @Gaeei um A38. 85
Seco,nddiyvi ng up Contributory ESA is risky‘\‘zpeci
|l graine passes o0n ficaantsle rsc wiMdaregd o |l mceogneh Sy £ t? O
starts work in the future, pertheaptsed akkd megf () . Meurt
woul d be dependent on Morgan and have no i A me of
Contributory ESA with Support Component, ¢ 's  Mer
UC sums, doubly protects their enhanced di U I B I
work conditionality which wil!/ hel p when the do
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A reminder of Merlin and Morgh o&s
We |l eft them with aA®66btmaddenmauxp nofs:ed incom(/:‘}’*

1 SteqEaknings repladd®@nt3Oobé memi CoNtributj ESA
f Step 2 meansatmatxiemdumetnegiup:of A227.20 0 me S

to step 2. once Step 3. was sorted
T Step 3 Extrabot®abinl Pl P, benetiat $ing A212.65

Big Losses under UC and how to try to avoid them.

But take a | ook at what happens to them i f they cl
shown in we elk@ ya cetqwad lvlayl eanltvays does its sums mont
comparison with theirekbattdeESAUmMsE Lndemel Saupmert .
have | eft out UC housing costs element, which woul
separate Housi rMige Banyddywantadnidtes t he

Standard Al ]l owance: Assessed | ncome:

over 25, couple 121.05 ContributoryllFESAO

Ot her el:ements + Car@r All owa®ee70

l'imited capability for wor(k 86 308 MBFrPimot counted)

related activity (BUCWBA) (126. 35 WoPrigPlamot counted)

car@®rel ement 38.85

Maxi mum Universakh2€ted@bt Assessed [ nclogme. 30
Universal= @rRaddil®5. AG 4= 35

Actual total wefk4by .i3nbdme up of: A117.60 Contributory

Car@&@rAll owance + A54.35 UC (excluding housing costs)
I n our more typical example of Merlin on his own,
Standard Al owance: Assessed | ncome:
over 25, single 77.00 ContributoryllFESAO
Ot her el:ements +

Limited capability f work A61. 85 Pl P not counted)

0
related activity 81.7
a

r
5
Maxi mum Uni ver sall58r @&/ t Assessed | nddmie 60

Universal= Grléedilws. dd1=15Actual total wefXPP .i@ome =

Ther e e pluses for UC in both of the above examj

ar
T the LCWRA el ement being higher thanwiErsoA Suhpopsoer tn
entitled to -ael SD®di BSAnc o me

But UC still means a | oss overalll because of the
f for Merlin ands Margasstofgedbheéé AGESASOMKE .30
f for a claimant with SDP onréehet@AoB8N5AHUBE 4450s s i

How people in this situation are affected by such

T if they wer e atnadretri idgC,a trhew ULl aiamhes woul d apply
they would have done.

T if they switched tovWU@ ftih@muoluad a@ayh gt @ tmeofwin tls hav e
drop down to UC rates But now for those with ar
some of the difference when you switch, but by
usual UC rates. fiManabadeditogr efbuildn fporotaecti on of
benefits.

T Only uwnhdeenr timea nfagtur edtdgeat eeBsYyONe going over to

See the Universal Credit chapter for more details
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